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Job Security in the United States

Job security is the assurance that an employee would remain in a reputable and reasonable employment without fear or risk of unwarranted termination. Job security concerns issues to do with employment terms, contracts as well as the collective bargaining agreements and other policies restricting any illegal termination of employments. According to Equal Employment Opportunities Commission, a significant population in the U.S survives on part time jobs and contracts that do not guarantee renewal. Other people especially the Black Americans and the immigrants are casuals in different companies and departmental stores that expose the employees to poor working conditions in addition to poor pays. Oftentimes, these employees have limited opportunities to engage in work and payment related negotiations at least to have their conditions and status improved. Attempts to negotiate the conditions of work and other grievances would lead to unclear dismissals or increased work and less pay. This paper examines issues relating to job security in U.S. 
Job security in United States

Most of the significant concerns relating to job security emerged during the industrial revolution of the 19th century. Prior the revolution, many people engaged in farming in the south. Following the industrial revolution, most of the farmers abandoned their farming practices as their primary economic practice to join the promising manufacturing industry (Farber, 2016). Because of the rampant conflicts between the laborers and those who owned the factors of production including land and capital among other factors, the government of the United States had to intervene to regulate the sector. The latter influenced continuous creation and changes in the labor laws all through the 20th century. These changes in the labor laws improved the working conditions for many laborers and employees. Some of the significant improvements included the protection of individuals from illegal job terminations or the job security, discrimination at work places as well as the promotions of trade unions. 
Impacts of employment policies on Job security 

As earlier mentioned, different levels of government in the United States enacted laws concerning the relationship between the employers and the employees. According Neumann (2016), a greater proportion of the U.S workers work on what is called at will basis. Because of this, either the employer or the employee may by use of legal procedures end their work relations at any time. In fact, many employees just survive in their employments while enduring threats to job terminations. Some of the most influential labor laws include the National Industrial Recovery Act which was passed in 1933, the National Labor Relations Act, Equal Employments Opportunities Act and the most recent policy relating to the minimum wages. 
The National Industrial Recovery Act (NIRA)

Prior the passing of NIRA, most of the employers in the United States exposed employees to unbearable work conditions while terminating the contracts with no much consideration. For example, towards the end of 1920s especially following the great depression, employers laid off most of their employees without hesitation of the consequences or notices (Farber, 2016). As part of the government intervention, the congress passed NIRA in 1933 alongside with the new deal by the president of the United States. The new deal comprised of various policies and government programs to create more work opportunities. The underpinning aim of NIRA was to create labor unions while granting the rights to carry out negotiations with the employers for employees. This regulation enhanced job security amongst most of the workers at the time. However, antiunion job owners influenced the ruling by the Supreme Court to nullify the law in 1935 thus exposing employees to poor work conditions. 
National Labor Relations Act 

Besides the abolition of NIRA, the workers continued the push for good work conditions and job security. Consequently, in the same year 1935, the congress passed the National Labors Relation Act that improved the relations between the workers and their employers. The law protected the employees’ rights as well as those of the employers through reasonable collective bargaining. The regulation further ended illegal mistreatments by either the party. The law favored the employees significantly since it provided a rigid framework concerning wages, work conditions as well as work termination procedures and processes (National Labor Relations Act, 2018). In addition, the law protected the employees from different forms of discrimination including gender and race among others. 
The Equal Employment Opportunities Act
Despite the illegality of discrimination at work places, employers continued to demonstrate discrimination amongst the employees. The constant calls by the U.S civil right movements, through the mid 20th century, bore fruits by the creation of the Equal Employments Opportunities Act in 1964. The government created the EEOC or Equal Employment Opportunities Commission for the implementation of the law (Farber, 2016). 

Different perceptions on job security
For many years, the employers argue that Labor Relation Act issues relating to job security are against the employers while favoring the employees. In fact, most of the employers assert that many employment laws aim at limiting the powers held by the employers. In addition, the employers claim that the laws limit the profit margin by increasing cost of production through the wages and other employee-oriented costs (Mishel, Bernstein & Schmitt, 2016). On the other hand, the employees and unions perceive labor relations acts and job security as avenues for enhancing their rights, work conditions and respect. In addition, the laws restrict discrimination. According to the Bureau of Labor Statistics (2018), the unions and workers perceive the laws as legal channels to seek just and fair employee-employer relations. In the past few decades, the U.S labor movement has become ineffective particularly due to political interference and lack of good will by the employers. 
Job security and minimum wage policy

Different people have varied opinions concerning the implementation of minimum wage policy that was enacted by President Obama. The proponents of the policy argue that the implementation of the minimum wage has minimal effects if any on the job security but increases economic status among many Americans. In 2014, the Congressional Budget Office -CBO reported that the rise in minimum wage influenced over 500,000 job losses (Mishel, Bernstein & Schmitt, 2016). The report added that increasing minimum wage raises the production costs triggering employers to lay off some of the workers to maintain their returns.  
Conclusion


Among many employees in the United States, job security issue is a great and critical concern. Poor work conditions, wages and salaries influence the employee to seek better opportunities outside the company they work for. Apart from the increasing employment levels, racism and other forms of discrimination continue to influence the debate on job security. It is apparent that unemployment is an ingredient for a drop in the Gross Domestic Product of a country. Also, lack of employment influences other socioeconomic concerns such as security and drugs and substance abuse. To maintain a desirable society, the government of the United States should work all the means possible and fix the job security concerns. Fixing the concern would influence nation’s growth as well as the growth of the Americans.
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