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Entrepreneurship helps the company to grow together with all its employees. The positivity of embracing entrepreneurship for organizations involves advancements in living standards for all employees while stakeholders and all investors advance financially. Experiencing growth within the organization is a key motivator to all the employees output capability (Ireland, Covin, &Kuratko, 2009). The productivity of employees fully depends on a company culture that favors both their growth and their stay at the company. A conducive working environment is a factor that employees look for that motivates them to improve their productivity ratio. Innovation in companies enhances the productivity of employees. A small innovation by the organization enhances the confidence of its employees as they find it appealing and ready to embrace. A new form of change that yields more profit is highly encouraged and embraced by employees who see it as an avenue to advance their skills in the specific career models (Hayton, 2005). Ownership model in the organization is the backbone of all innovations. Having organizations that value all their employees’ and have a model of listening to their feedback enhances the efficiency of the company. Ownership through opportunist models ensures that all innovation ideas from the employees are put into considerations. As a result, companies make profits and increase trust between all employees. Employees whose ideas have been embraced and absorbed by the organization find it easy staying in the working place and building a firm foundation. As a result, creativity improves and makes the efficiency of the company more while the employees enhance their productivity. Companies finally find making changes an easy task as the trust partnership between all the employees and stakeholders is high. The quotient for the level of corporate entrepreneurship in my current organization would be 85% as all the employees have a trust and are free to post any new adjustment to the company structure.
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