BUSS570 - Business Ethics

Week 8
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Summary Points

Discrimination in €
decisions against €
based on their me
object of prejudice c
deserving of unequa
can be intentional or
individual.




Summary P

Statistics, togeth
attitudes and insti
point to racial and
workplace.
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Summary Points

The Civil Rights Act
in employment on t
religion, and nationz:
early 1970s, many c
affirmative action prc
imbalances existing a
discrimination. Critics ¢
affirmative action has ofter
treatment of women and mir
reverse discrimination against whi




The Supreme Court
approach to affirma
situation is complex
years a majority of t
general principle of a
such programs are mo
can legitimately be take
employment decisions, b
several factors. Affirmative

rely on rigid and unreasonable qu

impose excessive hardship on present employees
are illegal.
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The moral issues s
are controversial.
compensatory justi
programs; that affir
permit fairer compe
action is necessary to
minorities and women
low-prestige jobs.




Summary Points

Critics of affirmati
action injures whit
that affirmative ac
of equality; and tha
affirmative action) wi
goals.




Summary P«

The doctrine of c
women and men S
for doing different
skill, effort, and res
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Advocates of com
have been shunted
suffer from a discri
justice requires tha
doing jobs of equal
that monetary reparati
in the past have not re
equal value.




Summary Points

Opponents of comp
have freely chosen t
entitled to compenss
market can and shou
jobs. Revising pay scale
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Sexual harassment
unwelcome sexual
sexual nature in w
is a basis for empl
or such conduct sub
individual’s work pe
environment). Sexua
discrimination and is ill




Employees encount
behavior from cow
the behavior is unw
employees should d
report it to the appro
organization. In the c
offers from supervisors,
immediately. If internal c
employees should seek legal




