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When the Christian manager has to work in the best interest of a company whose values do not coincide with the Christian Worldview, challenges are sure to be evident.  Maximizing shareholder wealth is something we can do like a good steward because if the company profits, so do all the employees who will be able to continue working and supporting their families and the community alike.  That being said, it might be easier to take a job in a position that supports a Christian organization than to take a position where you are forced to take on challenges of a secular world system.  Whichever job the manager chooses, it is best to continue to do the right things toward helping to maximize shareholder wealth for the company because God wants us to do our best either way.  Managers must understand that shareholders or stakeholders of a company must be responsible to the benefit of all stake holders and these are the owners, management, suppliers, employees and customers (Schaefer, 2007, p. 297).  

The apostle Luke says something a little surprising about this situation, “And I say unto you, Make to yourselves friends of the mammon of the unrighteousness; that when ye fail they may receive you into the everlasting habitations (Luke 16:9, King James Version).”  In this verse, I think Luke was talking about the parable of the shrewd manager, where a manager would be better off being faithful because as long as you are faithful, you will always have shown to be faithful, and when you are dishonest then you will always have shown to be dishonest. If you can’t be faithful with worldly wealth, who will entrust you with true riches according to the bible (Luke 16:11, King James Version).  Maximizing shareholder wealth helps others in many ways, encourages economic growth, helps keep people employed and even when we do not completely agree with the secular business’s values.  

We should therefore manage the affairs of the company and uphold Christian values and do the best job you can to according to the company’s requirements to meet the best interests of the shareholders.  The apostle Luke also says that is you have not been faithful with the belongings of another, who will give you belongings of your own (Luke 16:12, King James Version).  Be a faithful as a servant of the company as God commands.  If the company sees you have been faithful and honest, they will continue to entrust you with more work, and may even take your advice more readily as a Christian.  The Journal of Banking and Finance report that, “When financial reporting is more transparent or future cash flows are more predictable, targets benefit more from a negotiation (Schlingemann& Wu, 2015, p. 471).”  In business, it takes Christian-like values to make sure transactions are clear, honest and predictable.
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Post #2 – Robert Lynch

Shareholder wealth maximization means a rise in share price which will increase the net worth of a shareholder. Thus, it is the attempt by the manager to maximize the wealth of the firm. Shareholders have bought shares of a firm and thus have ownership in the firm. Finance managers are the agents of shareholders and their job is to look after the interest of the shareholders. Proverbs 15:22 states: “Plans fail for lack of counsel, but with many advisers they succeed." The objective of any shareholder or investor would be a good return on their capital and safety of their capital. Both these objectives are well served by wealth maximization.
Some of the advantages from CFO's perspective would be that profit maximization does not take the concepts of risk and reward into account like shareholder maximization does. The goal of profit maximization is, at best, a short-term goal of financial management and wealth maximization is a long-term goal thus it is better.
Some of the disadvantages from CFO's perspective would be that because the managers of a firm are directed by a Board of Directors regarding how they run the business firm and because they do not profit directly from the goal of shareholder wealth maximization unless they own stock, there is sometimes conflict between stockholders and managers. If the executives are also shareholders then there may be a further tendency for them to want to maximize shareholder wealth, which could be detrimental to the bondholders (Ertugrul and Hegde, 2007). This conflict is called the agency problem. "Shareholders lose value before bankruptcy; bondholders hurt much more in bankruptcy than shareholders" (Ross, AL.1996).
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