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Wellness Event Analysis 
Introduction: Topic
	The wellness event is a program that has been designed to improve the spiritual, emotional, physical condition of human beings. There are critical cases that have been reportedconcerning the health starts of many people within modern life. The majority of people are faced with sicknesses caused by the failure of an individual to undertake physical fitness seriously. Some of the problems caused as a result of a lack of wellness programs include gaining too much weight, obesity, imperfect metabolic process in the body, among other poor operations of the organization. Wellness in modern life has got seven key dimensions which should be put into consideration. The proportion of welfare includes physical, social, spiritual, as well as environmental. Other aspects include emotional, occupational as well as intellectual. Besides, welfare also exists in financial terms. However, the focus of this proposal is the physical wellness of humans, especially at the workplace.
	Health and workplace wellness are two significant issues or event which might increase the level of production. Wellness at the workplace ensures a steady supply of labor. The workers with better physical fitness respond to the needs of the firms in terms of meeting the organizational expectations, meeting the customers’ needs as well as meeting the demands within the industry. Wellness reduces the costs incurred in maintaining the health of an individual. Wellness means good health, and with good health, the level of production within the society and the nation at large are enhanced. It leads to a higher level of development within an organization. It also improves the living standards of the people in such communities. Wellness is not a thing of the past. It started a few decades when people were faced with health-relatedproblems. It, therefore, forced health experts to carry out various studies on how best the health conditions of human beings can be enhanced in modern days. Some of the major concerns were physical wellness as well as the emotional fitness of a person.  
Lens Connections: History
	The history of wellness began in 1633-1714 by a physician called Bernardini Ramazzini, an Italian citizen. He was the first physician to provide an article about the benefit of exposure to wellness programs at workplaces(Rucker, 2016). Bernardini Ramazzini adequately researched the benefits of wellness at the workplace and his findings applicable to modern society. He identified the different significance of wellness, such as increasing the physical fitness of people, reduced cost of health-related services to employees, and the formation of wellness groups at the workplace. 
Lens Connections: Humanity
 Wellness programs lead to a safe and healthy nation or of a population within a particular community. It extends the life of people occupying a specific area, and only those people undertaking wellness experiences such benefits(Brymer, Freeman, & Richardson, 2019). Wellness motivation theory by Perez and Fleury has explained the benefits of carrying out wellness within the workplace, especially in the United States(Perez & Fleury, 2009).
Lens Connections: Natural Sciences
	The dimensions of wellness explain the effect of having wellness programs at the workplace. It assists in explaining the impact it will on human health. This health condition can only be described through natural science. Continuous practice of wellness leads to stable health conditions in human beings for the unforeseeable period(Stoewen, 2017).
Lens Connections: Social Sciences
	Wellness is seen as a social science since it makes people will practice wellness program to lead a social life of togetherness. Wellness brings people together and makes the participants determine their ways of life during the period they undertake the wellness program. 
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