 Propose an example of a reasonable accommodation: one to avoid religious discrimination
	Title VII of the Civil Rights Act of 1964 prohibits employment discrimination based on religion. Religious discrimination involves treating an applicant or employee unfavorably because of his or her religious beliefs. The law protects employees who have sincerely held religious, ethical or moral beliefs. The law requires an employer or other covered entity to reasonably accommodate an employee's religious beliefs or practices, unless doing so would cause more than a minimal burden on the operations of the employer's business. This means an employer may be required to make reasonable adjustments to the work environment that will allow an employee to practice his or her religion. Examples of some common religious accommodations include flexible scheduling, voluntary shift substitutions or swaps, job reassignments, and modifications to workplace policies or practices. This applies not only to schedule changes or leave for religious observances, but also to such things as dress or grooming practices that an employee has for religious reasons. The Equal Employment Opportunity Commission has developed a technical assistance document "Religious Garb and Grooming in the Workplace: Rights and Responsibilities" along with a fact sheet explaining these issues due to the frequency of their occurrence. More examples of common religious accommodations include wearing particular head coverings or other religious dress, or wearing certain hairstyles or facial hair. Title VII also prohibits disparate treatment, job segregation, or harassment based on religious belief or practice (or lack thereof), as well as retaliation for the exercise of EEO rights.
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