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Annotated Bibliography
Maurya, M. K., & Agarwal, M. (2018). Relationship between motivation to lead, mental health status, and job satisfaction of male and female civil police constables. Journal of Police and Criminal Psychology, 33(1), 9-20. 
The primary goal of this research was to explore the disparities in the view of motivation to job satisfaction, the mental health of female and male police constables. The findings indicated that that motivation to lead was a relatively positive correlate of job satisfaction amongst the male respondents only when mental health was somewhat positively linked to job satisfaction among the females and males. Likewise, psychological health showed a fractional mediator impact on the positive correlation between job satisfaction and inspiration to lead in male constables alone. Nevertheless, emotional distress was negatively linked to job gratification amongst the male police constables. The results have significant inference for augmenting job gratification in the department of the police. The results also show that the government must focus on eradicating abnormalities in the constables' work environment to endorse emotional well-being. Instantaneously, the police department must likewise concentrate on conditions that can enhance inspiration to lead amongst its feminine police constables. 
This article provides important insight regarding the factors that influence motivation amongst the employees. This article also provides some knowledge that can be used by the organizations and agencies to enhance motivation amongst the employees. Motivation is one of the determinants of high performance in the workplace; this is because motivated employees are always willing to go the extra mile to facilitate the success of the organization. This is indicated by the article, which uses instances of the police department to explain the role of motivation in the workplace.  In contrast, the organizations must understand that when the level of motivation is low, the performance and the morale of the employee are likewise low. Therefore, this article supports the topic by providing further knowledge that enhances the understanding of the topic.
Al-Sada, M., Al-Esmael, B., & Faisal, M. N. (2017). Influence of organizational culture and leadership style on employee satisfaction, commitment, and motivation in the educational sector in Qatar. EuroMed Journal of Business.
This study focused on evaluating the impact of the organizational leadership and culture on the job gratification among the employees, work motivation, and corporate commitment in the education system. The findings reported a positive correlation between satisfaction and supportive culture, motivation and satisfaction, corporate commitment, and job gratification.
This article shows the importance of the organization's leadership and culture on the dedication and motivation, and gratification among the employees. Thus, there are essential factors in enhancing satisfaction.
Seiffert-Brockmann, J., &Thummes, K. (2017). Self-deception in public relations. A psychological and sociological approach to the challenge of conflicting expectations. Public Relations Review, 43(1), 133-144.
This article explains the importance of self-deception in public relations. The theoretical foundations of self-deception in organizational sociology and evolutionary psychology are delineated. Self-deception is a robust approach in the arms race amongst the speakers and listeners.
This analysis sheds some light on the topic. It indicates that self-deception can be a robust approach in specific settings because it releases the practitioner from pressure inspired by differing views of legitimacy and truth. 
van Scheppingen, A. R., de Vroome, E. M., ten Have, K. C., Zwetsloot, G. I., Wiezer, N., & van Mechelen, W. (2015). Vitality at work and its associations with lifestyle, self-determination, organizational culture, and employees' performance and sustainable employability. Work, 52(1), 45-55. 
This article explains that vitality at the job is linked to the fundamental self-determination of the psychological needs and social capital, balanced workstyle, and good lifestyle behavior. It is likewise related to sustainable employability and personal functioning.  
This study is relevant to the topic because it highlights the importance of vitality in one's job. Corporate culture is an essential determinant of vitality in the workplace. Thus, organizations must focus on promoting the idea of vitality.
Brief, A. P., & Weiss, H. M. (2002). Organizational behavior: Affect in the workplace. Annual review of psychology, 53(1), 279-307. 
This article focuses on highlighting the effect of the workplace on the gratification level. It reports that the employee's feeling is fundamental because it determines the level of satisfaction and interest. These factors are an important determinant of performance.
The satisfaction with one's job has been depicted as an essential factor in this article because it influences workers' motivation. This is a crucial aspect of success in the workplace.  
Raderstorf, M., & Kurtz, J. (2006). Mental health issues in the workplace: maintaining a productive workforce. Aaohn Journal, 54(8), 360-367.
This article ascertains the importance of occupational health nurses in promoting the excellent treatment of the workers. They can play an essential part in solving common conflicts in the workplace. They can likewise facilitate the return to the work after a conflict. 
This article shows the importance of proper management of the mental health concerns in the workplace. This is important in promoting a healthy and productive workforce. 
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